Al T ATANT

AT AT AT QT TS, ®, a9, sfwaiars, frer T fafaa Jame @

UG / SUHHGE T AT (bl fgid SO (ITETee a1 U q38) H
(GT T ATANGE FITATAT) TR qTEAFHHBT =T

TeT st (Examination Scheme)

EERI gug | I JUTSr | g9 3 R AT | TNy | IS
e
) 90 FIT XY IF
gmES ¥ IUTEA T el el q0 ’ q.30 yo
LTI AT ERN = 40 &% HUaT
T gar (@) %0
JIH ) N
JErT qar AT I Ed
O 3
T qEl LI X0 A7 q.30 Yo
fererar A = %0 ¥F HUaT
fawa
faeeraumeas
gjﬂ'a:n’ X ¥ 999 X4 AS
bkl = %0 ¥3
fcira TifETaE FareeroTere T HwE | 00 e
forog T 2 R 99T X0 A3
TR —¥0 T
Eiskd

<

ity Ifeafad o FaT AR THE / STAHEEEH! TSARHE! TIH TF @UE (F) HI  [q0aa]

T3¢ & |

IqH T @UE (%) P [dqfgd T FANT FUAT FA( U3l Jal ARIAbl THE / STAHBH! AT

TIh TTHT USd FIAIAATE Thiad a1 Gglgg FIAI7aTe gelge (a7 9T g T § 99 JoIF T

gue (@) B TREl qHE/ITIHE ATEAR A HAT FAT G EgE TIHAIAAE S |

T fgfrr et qie 9 q9E/SUMHE A AR UHET a1 Ao AeNT 69 GETgg JeRIAene

g |

9IH 97 GUS () Bl AN TSl AT AR ga, A IIH 99 @Us (@) ¥ fgadrd aoesr g

JITHT AN BETge SAVAEAFET ESH |

ferfaa aeremept AT ST AATel AT SIS AT WUl ¥ IS TH g G, |

TR YHE® ATAh] AT Aia S |

THTT AT IR ATALAFAT AR FAHTEAR AR ANTHT f9SH TR 9&qd T 99 |

(@) died! TR GHTE A= |

(@) FET SNTHT GHET FHTTHT AT JISTET ARHrT i T FraHa |

() TN ANTHT FHET HTGTR] AT GHhT |
)

(&) =TT IRTHT G¥RTE FIATIH, STHA T HeAT3T T S qHT |

T IR THAT JqF M@l qUAT 9fH ISR AAT G U, Moaes aiemsr fafq wwr 3 afeer
qIfe (FIMIH TUHT a7 FMIHA 95 ECZUHT a1 99 T Mg 95 ) FHAH LAl T4
TEIFHHAAT TR TR T3 |

qrETHH AN AT 0%9151R% T
JIH 9 GUE (F) YHTST (HIT R0%% | & | 9© Td




A JaAT AT
AT AT FISTAT QAT TS, HW, a9, shwairars, fer T fafaa Jamer @
HE / STHHEE T ASTIANh g Sl (ITHT=E a7 9T AE) &l
(GT T AT FITANTAT) TETHT TETHH

JIHIA @Us () TMIAT T 89 AT — 4O

Q. TS T AP

9.9 STAITIHT, FTAYNART T ATAATNART ATb] ArATATT
1.3 AEASE A TS, HTAEAT, AT T HeAThA
9.3 A9TABI A=A Fiqemd, 053

. grasie gemrEH

R FESE JTAAD ATIRO
R FHART GATHAR ATIRAT TEAET
3 ATMYF UTEA- Sl ASHT, BRI, ARTHA T HedThA

3 IEEA

3.9 IR ATIROT
33 HIIMYAHT qccd, IR, I T FHAAH] HEcd
33 IR AT JUITe!

¥, [aeprgEr ATaTHES
¥ qQ I TTETeRl AT
¥ R faerEAT SHEg Tl
¥.3 qratded qrerdT
¥ ¥ fer faer
¥ .Y fasrareer
¥ % e far
%0 TqATAA
¥.5 fAeTRAT TRARHTET TRITHT T

¥ e SAEET T THeAS

Y. ATehd= T HHT ATTHR

Y.qQ  Srhd T GHTALIHRI
Y. BIAAT I



A JaAT AT
AT AT FISTAT QAT TS, HW, a9, shwairars, fer T fafaa Jamer @
HE / STHHEE T ASTIANh g Sl (ITHT=E a7 9T AE) &l
(GT T AT FITANTAT) TETHT TETHH

4.3 AW AeR

Y.¥ <fites garer (Gender Issues)

Y ARE T FHRICHE (a9

Y% glqmiacas g T TR Jidi-iac

% HYTel THTST T I%h] I

%9 urerkr fafqg ST/ ST/ o9/ AHATAE T ATHTS, AT, FIh{dH T
T AT ¥ TEeAded

%3 oAleardr, Saear, waell, faq, quTg T HiEdEsdl ad|r g,
JATAHT JATHES, GHYT, FHIITT T FATIATES




Al AT ATANT

Farer Rretr J4r, IO qUT HATET FHE, FAERN GO qAqT AT SIAHE,

R
3
¥

R

G 0

.9.fgdfr Foft (ger ¥ =i giqairan) @1 fated

&M TTSTHH
gus (@) 991 g3 G a9 - 4O
e e
9 fTTaar Tar U9, 0% ¥ fAeydr ¥ar fqaEmEer, 040

AT AT AR (FrATard) TH, 0¥ T HrAfarg HadTa«ir, 2040

arferes wrEfafy TH, oYY T AT Jemae AT (HEETEel, J04%

qarel RRTEAT AT (TSH, HE qAT HO faAred ¥ fAgfe Fveedn) o,
R0Y0

FHARIA (Bureaucracy) @0 UfqeTias ATURUN T ATH [dehedes
Frrar gomer (Merit System) @1 fqea=amdr &g |

JEIAT YUITeATehl WRE0 ¥ faebrdep AT fafe qqrHr |l ar

AT/ FASTadT Far sma (Public/Civil Service Commissions) &
AT T FABTAT ATH ATAHN

ISRl A waeR (Equal Employment opportunity) ¥ SRTcHs®
EEEEa] (Positive Discrimination) TgTfrder T AFgTNE a7 |

AITAHT AT FATRT [aPTEhd, qAHE AT, THAT T

THEATIATES

steeTieR AT (Manpower Planning)




