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AaR® FaiTarcHs fafaa qlemer Teawa
fefrar oo Jar T

ftaa Afqese! TSHT, FATFEIA, THA T AT

TASTHAT F@Te! FqH T Alasdl @@

faepTe TeTTE®! FEAFEI 9e7 T TFAEe

qteg fawredr  daedR,  fadsee T w™EE Wemes  (Centralization,
Decentralization & Local Units)

FtreiT Fram afa fasra (Career Development) ¥ FRIETHATST Fiqeadicae® faem
JMTEA G TgTiedeh ATH, TATAHT JMET FURF JITH T IJTATHEE

fstTaelr Faren fasmfqesasr Mo

afeaas sgazaraq (Management of Change) @1 faare wmara (Conflict Management)
gfqag, deg ud SAHEr e & (Committed, Neutral and People- Oriented Civil
Service)

FTAT 9T gEhiAr 19 daes (Negotiation & Agreement Skills)

Fvs T T GATEA

T TRAT STATATs a1 I+ "qredes (Service Delivery Mechanism at Local Level)

Foi@ qsHAT ¥ =T (Budget Formulation & Control)
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